Mandarin Presbyterian Church
Next Generation Job Description

Summer Intern 2012
CHURCH DESCRIPTION
MPC is a PCUSA 1600 member congregation whose mission is “loving people to love Jesus Christ.” Check us out on our web-site www.mandarinpres.com
Our Next Generation Ministries focus on families with children between birth and college age.  Our goals are:

Loving our Next Generation to love Christ!



-Inviting kids and students to be in a relationship with Jesus Christ



-Connecting kids and students with the church and others to grow 




as fully devoted followers of Christ



-Equipping kids and students to serve and impact the world



-Encouraging parents and families to grow in faith together

PURPOSE

The primary purpose of the internship is to be a learning opportunity through relational ministry to children and middle and high school students.  Interns will spend time in all areas of Next Generation ministries but will each focus on a specific age group.  This experience provides interns a chance to gain practical ministry training, work in an atmosphere of personal and professional guidance and support, test their gifts and call to vocational ministry, and develop spiritually and theologically.

RESPONSIBLE TO

Interns will be directly responsible to a Staff Director
INTERNSHIP DESCRIPTION/EXPECTATIONS

· Present the Gospel of Jesus Christ to children and youth and encourage them in their Spiritual growth
· Work with Children’s and Student Ministry staff to plan and carry out activities (summer camps, Bible Studies, weekly programs, special events etc...)
· Develop relationships with children, youth, parents and volunteers through individual and group contact, mail, e-mail and phone
· Meet weekly for study, prayer, planning, evaluation and communication

· Lead activities and events when the Children and/or Youth staff is away on mission trips or camps.  Accompany the Directors on some summer camps and trips

· Maintain personal, spiritual and professional growth
· Responsible for administrative tasks as needed
REQUIREMENTS

· Growing personal relationship and commitment to Jesus Christ, the body of Christ, and God’s work in the world.

· Ability to work effectively with children and students in focus area of ministry
· Have completed at least 1 year of college or equivalent for middle school/children’s ministry intern and 2 years for high school intern
· Background Check
TIME COMMITMENT

· Full time (approx. 40+ hours per week) 12 week summer assignment. Hours will include some nights and weekends depending on scheduled activities
· Children’s Ministry intern will require working every Sunday
· Internship term will be from May thru August with specific dates to be determined

COMPENSATION/BENEFITS

· Stipend of $3,150.00 for the term of the internship.  Room and board with a host family (as needed). Reimbursement for direct ministry expenses in accordance with church policies and budget guidelines
EVALUATONS

· The Overseeing Director and Associate Pastor will provide an assessment of performance during the internship at 6 weeks and at the end of the assignment.  Additional assessments will be provided in accordance with any academic institution requirements if the intern is receiving course credit
APPLICATION DEADLINE

· February 29th, 2012
Please return your application to:

Krista Knott
11844 Mandarin Road

Jacksonville, Florida 32223
kknott@mandarinpres.com






























*Please have references complete the attached recommendation form and submit to address indicated*

Mandarin Presbyterian Church

Next Generation Job Description

Summer Intern 2012 (PART 2)

Please respond briefly (not more than 1 page each) to the following topics. Answer with your area of age ministry focus in mind.

1.  Personal Background
· Give a short history of your life, including how your family has influenced you. And your involvement in Church in the past two years.

· Give a short description of your faith journey, including how God first got your attention and something you are excited or wondering about in your faith right now.  Describe your involvement in church in the past 2 years.
2.  Spiritual/Theological

If asked, how would you explain to a child/student what it means to be a Christian?

3.  The Internship

Why are you applying for this position?  What interests you about the ministry area you are applying for?  What do you hope to learn from this experience?  What do you consider to be the strengths and areas for growth you bring to ministry at MPC?  Do you bring any special gifts or skills to this internship?

4.  Leadership

Describe an event or project that you were responsible for leading or that you contributed to significantly.  What made it enjoyable?  What were the less enjoyable parts?

5.  Ministry

List 4-5 characteristics essential to youth or children’s ministry (one sentence explanation each).  Describe the needs of either children, middle school or high school students.

I verify that all information included in this form is accurate and true.  I give permission for MPC to contact the references listed.

_______________________________________________             ___________________________
                                 Signature




     Date
NEXT GENERATION SUMMER INTERN
RECOMMENDATION FORM

Applicant__________________________________________________________________
The person named above is applying for a position as a Summer Intern with Mandarin Presbyterian Church, Jacksonville Florida.  The applicant has been instructed to produce two recommendations, thus no single recommendation will determine the applicant’s suitability for this ministry position.  Please complete this form to the best of your knowledge.

Interns are provided leadership training and given leadership responsibility in various areas of ministry to children and youth during the summer.  This ministry is intensive and offers a supportive Christian community, but can be stressful, demanding the best of the individual Intern’s resources.

All recommendations are held strictly confidential, and will be reviewed only by the Intern selection committee.  Your personal comments are desirable and will be appreciated by the applicant and those selecting Interns.

Please return this reference within

Mandarin Presbyterian Church       one week of receipt to:


11844 Mandarin Road
(You may also Email to


Jacksonville, Florida 32223
kknott@mandarinpres.com)


904-680-9954








Attn: Krista Knott
A.  
How long have you known the applicant? ____________________________________

B.
How well do you know the applicant? 
Slightly_____Fairly well_____ Very well_____

C.  
What is your relationship to the applicant? 

_______________________________________________________________________
D.  
Please rate the applicant according to the following criteria and comment in the space provided.

1= Excellent
2= Good
3= Satisfactory
4=Fair
5=Poor
U=Unknown
1 2 3 4 5 U
Spiritual Maturity:  Consider the demonstration of a personal and growing relationship with Jesus Christ, Biblical knowledge and the evidence of personal Bible study and prayer. ________________________________________________________________________________________________________________________________________________________________________________________________

1 2 3 4 5 U
Responsibility:  Consider the degree to which the applicant finishes what he/she starts, is dependable, consistent, prompt, effective, and resourceful.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Leadership:  Consider the applicant’s ability to inspire others; to coordinate and lead activities; facilitate group interaction and decision-making.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Initiative:  Consider how the applicant approaches new situations; self-motivation, readiness to take action, ability to set and achieve appropriate goals, need for supervision.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Teamwork:  Consider the applicant’s ability to participate actively as a team member and to follow, encourage, support and respect established leadership.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Interpersonal Relationships:  Consider attitude toward and cooperation with others (including supervisors); does the person make observable friendships, exhibit listening skills, trust and genuine caring for others; is he/she open, sincere, and flexible in relationships?


________________________________________________________________________________________________________________________________________________________________________________________________

1 2 3 4 5 U
Emotional Stability:  Consider the directions and control of emotional responses in various situations, general disposition, ease of manner, and predictability.


________________________________________________________________________________________________________________________________________________________________________________________________

1 2 3 4 5 U
Personal Maturity:  Consider the applicant’s integrity, thoughtfulness, accuracy of perception, judgment, common sense; his/her self-awareness of strengths and weaknesses.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Social Sensitivity:  Consider the applicant’s ability to be sensitive, understanding to other’s feelings and reactions, and ability to make effective, insightful responses.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Communication:  Consider the applicant’s ability to grasp ideas; to read, speak and write effectively; to listen and to convey understanding to others.


________________________________________________________________________________________________________________________________________________________________________________________________
1 2 3 4 5 U
Motivation for Ministry:  Consider the applicant’s desire to serve Jesus Christ; his/her love for the church and grace for fellow Christians; risk-taking ability, humility, and response to challenge.


________________________________________________________________________________________________________________________________________________________________________________________________
E. 
In what ways do you perceive that this ministry will deepen the applicant’s growth in Christ and utilize his/her talents and gifts?


________________________________________________________________________________________________________________________________________________________________________________________________
F. 
Additional comments that might help us evaluate the candidate accurately (add extra sheets if necessary).


________________________________________________________________________________________________________________________________________________________________________________________________
G.  
Please indicate the strength of your recommendation of the applicant by checking one:

Highly recommend _______    

Recommend _______     

Recommend w/reservations _______ 
Don’t recommend at this time ______

Signature________________________________________ Date ________________

Name (Print) ____________________________Job/Title_________________________

Street Address ___________________________________ Home Phone __________
          City/State/Zip____________________________________Work Phone______________
Mandarin Presbyterian Church


Next Generation Intern Application


Summer 2012





GENERAL INFORMATION





Name:





Today’s Date:





Current Address:





Current Phone:





Permanent Address:





Permanent Phone:





Email Address:





Cell or Alternative Phone:





Applying for:


Children's Intern:__________


Middle School Intern:___________


High School Intern:___________





Will you need housing this summer?





Have you been convicted of a felony within the past 7 years?








Yes_______





No________





If yes, please list convictions

















Address:











Phone:








Name:





EDUCATION





Current Degree (level/field):





School/University:





Expected Graduation Date:








Previous Degree (level/field):





Previous Degree (level/field):





School/University:





School/University:





Graduation Year:








Graduation Year:








EMPLOYMENT HISTORY





Most Recent Employer:





Address:





Name and title of Immediate Supervisor:





Telephone:





Dates Employed: From                To





Position (s) held:





Reason for leaving:





May we contact this employer?





Previous Employer:





Address:





Name and title of Immediate Supervisor:





Telephone:





Dates Employed: From                To





Position (s) held:





Reason for leaving:





May we contact this employer?





Previous Employer:





Address:





Name and title of Immediate Supervisor:





Telephone:





Dates Employed: From                To





Position (s) held:





Reason for leaving:





May we contact this employer?





CHARACTER REFERENCES (NON FAMILY)





Name:





Address:





Phone:





E-Mail:














E-Mail:








